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World-class professional development
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Are your current skills sufficient for building a thriving team in today’s dispersed work world?

Success in the hybrid workplace demands new capabilities and critical thinking, which is exactly

what you will gain at the 2022 Leadership Immersion produced by the Dulye Leadership

Experience (DLE). Join business experts of international distinction in an immersive professional

development program on November 4-5 in the Berkshires of Western Massachusetts. 

Powered by the DLE, with its 14 years of experience in leadership training, this in-person forum is

designed for emerging and established leaders from diverse industries and disciplines. Sessions

are structured for a high degree of interactivity and lively dialogue. A bonus Transformation Tool

guides attendees to identify their professional development priorities prior to the event.

Push the boundaries of your thinking and expand your network, using breakthrough methods for

leading from any level. Learn from discussion and exercises how to maximize connectivity in the

hybrid workplace through:

Don’t miss out – reserve your spot now for this unique training experience while there is still

availability. 

WHO'S DEVELOPING YOU?
THE LEADERSHIP TRAINING
YOU’VE BEEN WAITING FOR

appreciative inquiry

open, multi-directional communication

critical feedback

balance and wellness–yours and others'

collaborative discussions and decisions

authentic projection of your leadership qualities.

Full access to all sessions/both days (seating limited to 45)

Meals: Day 1 light fare; Day 2 breakfast, lunch and beverage breaks

30-day access to the event’s exclusive, online career development portal 

Direct access to speakers

Opportunities to network with inspired and inspiring professionals from a variety of companies

and industries, serving in diverse roles

  PARTICIPANTS WILL ENJOY:



DATES AND TIMES 

ACCOMMODATIONS
Booking Link:

https://group.hiltongardeninn.com/q7yka8

Hotel: Hilton Garden Inn Lenox

Group Name: DLE Leadership Immersion

Lodging is available at the special DLE daily

rate of $129 plus tax at Hilton Garden Inn,

1023 South Street, Pittsfield, MA, while our

block of rooms lasts. Use the special DLE

booking link to reserve your room: 

LOCATION
The Leadership Immersion

program will be held at the

spectacular, spacious Proprietor’s

Lodge on Pontoosuc Lake in

Pittsfield, MA, one of the

Berkshires’ most sought-after

event venues. 

Friday, November 4 

5:00 PM to 8:00 PM 

Saturday, November 5 

8:00 AM to 6:00 PM 

We will follow the state and local COVID-related

requirements in place at the time of the event.

The spacious venue allows for social distancing

practices, if required or desired.

https://group.hiltongardeninn.com/q7yka8
https://proprietorslodge.com/


FEATURED
SESSIONS

Project Your Best Self In Person and Online

Affirm your value proposition 
Package and present your value proposition across your digital presence
Craft and deliver a 60-second, introductory (elevator) pitch that engages
others.

Keith Grafman, Co-Founder, Creative Content Consulting / Author of The Art of

Instant Message

In today’s digital world, your reputation and personal/professional brand are a
reflection of your online presence. To successfully create connections, you
need to articulate distinctive value with a consistent story across all
channels–online and offline.

This session will help you fortify your brand presence. Through discussion and
practice, you will gain new ways to:

Authentic Communication: Mastering the Skills of
Powerful Communicators

Factors in the hybrid office that help and hinder authentic communication 
Five key skills that convey authenticity in word and action 
Cultural nuances that affect being true to yourself and your leadership
style.

Dr. James Smith, Jr., Leadership Expert / Executive Coach / Author of From

Average to Awesome and Crash and Learn / Professor - Rutgers University
(Executive MBA Program), Temple University and Rushford Business School
(Geneva, Switzerland)

Authentic communication is indispensable for overcoming conflict and
frustration that cause hybrid, remote and in-person teams to question their
confidence in themselves, their leaders and their organization.  

Through discussion and practice, this session will examine:  



Create a Culture of Well-being within Your Team

Create a “Net Thriving Team Culture” 
Use well-being practices to counter burnout and cultivate resilience
among team members 
Leverage the power of your strengths to increase well-being.

Dr. Andrea Lein, Ph.D., Positive Psychology Expert

More employees are citing their well-being as a key factor in deciding where
and how they choose to work. Experts believe we are transitioning to the next
global crisis: a mental health pandemic. Are you and your organization ready?

Through discussion and reflection, this session will provide new insights from
trending research to help mitigate stress and manage productivity in a hybrid
work environment. Gain a holistic framework to:

(Re)train Your Communication Muscle

Real-time practice of non-verbal and verbal conversation cues
Techniques to engage with your eyes and body language to capture the
interest of others 
Discovery of why addressing people by their names is the new eye
contact.

Marc Williams, Everyday Communications Coach / Author of Beyond

Limitations and The Rules of Engagement for Public Speaking

The pandemic has atrophied our social muscles–so much so that many find it
difficult to interact with others. We have to retrain ourselves to communicate
better. Fortunately, these muscles are resilient. 
 
This session will get you up, moving and pulling everyone into your “room”
whether you are in-person, virtual or hybrid through:

Networking with Purpose: Book Swap
Participants are asked to bring a book that has been influential in their
professional or personal life and to write their name on the inside front cover.
At the swap, each participant will select one book that piques their interest.
Participants will have an opportunity to connect with the original book owner
to learn why the book was influential for them.



Create Connections from Differences

Create a team culture among diverse and dispersed teams  
Build cooperation and communication within and between diverse teams
Establish psychological safety and belonging.

Lynne Vincent, Ph.D., Associate Professor of Management, Whitman School of
Management, Syracuse University

The hybrid workplace has become more diverse, dispersed, digital and
dynamic. These changes create opportunities for growth, learning and
creativity, but they also can cause disconnection. This session reveals
strategies for working across and with differences to increase effectiveness,
belongingness, creativity and communication. 

Through discussion and practice, you will learn how to: 

Inclusive Leadership: Using Appreciative Inquiry to
Manage Conflict and Engage Teams 

An affirmative framework for recognizing strengths and performance in team

members

A values-based approach to managing conflict

Hands-on practice of appreciative inquiry techniques.

Dr. Ken Faber, Faculty Instructor, Center for Personalized Education for
Professionals (CPEP) in Denver, CO

Appreciative Inquiry is a creative and uplifting approach to building value in and with a

team. It leverages the innate need for people to connect at an emotional level and

encourages humility, curiosity and vulnerability on the part of leaders. And it’s much

more fun than putting out daily fires.

Through discussion and practice, this session will provide:

PLUS:
Get to Know Attendees through Icebreakers AND NETWORKING BREAKS



Social Networking Meet-Up 
Get to Know Attendees through

Icebreakers

5:00 PM - 5:30 PM Registration

5:30 PM - 5:45 PM Welcome
Setting the Stage for Your Success:

What Are Your Learning Outcomes?

5:45 PM - 7:00 PM Session 1

7:00 PM - 8:00 PM
Appetizers and Cash Bar

Schedule of Events
DAY
01

NOV 4

2022

*Schedule is subject to change.



Schedule of Events
DAY
02

NOV 5

2022

8:00 AM - 8:30 AM Morning Meet-Up
Coffee + Conversation + Networking

8:30 AM - 8:45 AM Make the Most of Day 2 –
Overview

8:45 AM - 10:05 AM Session 2

10:05 AM - 10:25 AM Networking Break

10:25 AM - 11:40 AM Session 3

11:40 AM - 12:40 PM Session 4
Networking with Purpose: 
Book Swap + Lunch

12:40 PM - 12:50 PM Break

*Schedule is subject to change.



Schedule of Events
DAY
02

NOV 5

2022

1:20 PM - 1:35 PM Group Photo

1:35 PM - 2:55 PM Session 6

2:55 PM - 3:15 PM Networking Break

3:15 PM - 4:50 PM Session 7

4:50 PM - 5:10 PM Wrap Up / Closing Comments

5:10 PM - 6:00 PM
Cash Bar

Social Networking

12:50 PM - 1:20 PM Session 5

*Schedule is subject to change.



MEET THE
SPEAKERS

Co-Founder, Creative Content Consulting / Author of

The Art of Instant Message

DR. JAMES SMITH, JR.
Leadership Expert / Executive Coach / Author of From Average

to Awesome and Crash and Learn / Professor - Rutgers

University (Executive MBA Program), Temple University and

Rushford Business School (Geneva, Switzerland)

DR. ANDREA LEIN
Ph.D., Positive Psychology Expert

KEITH GRAFMAN

MARC WILLIAMS
Everyday Communications Coach / Author of Beyond

Limitations and The Rules of Engagement for Public

Speaking



Ph.D., Associate Professor of Management, Whitman

School of Management, Syracuse University

DR. KEN FABER
Faculty Instructor, Center for Personalized Education

for Professionals (CPEP) in Denver, CO

LINDA DULYE
President and Founder, Dulye & Co. and Dulye

Leadership Experience

LYNNE VINCENT

RALPH ELWELL
People Learning Leader and Engagement Manager,

GE Renewable Energy



In 2016, his debut book, The Art of Instant Message was published, becoming the
only book to teach online daters how to project personality through instant

messaging. Keith’s book is based on his theory developed around the importance
of having a digital footprint that is relevant, distinctive, and consistent.

 
Given his broad expertise in advertising sales, content marketing, and brand

promotion, coupled with the passion for helping online dating clients develop and
tell their stories, Keith joined forces with Raymund Wong to co-found Creative

Content Consulting. Together they leverage their diverse set of skills in
executive consulting and personal branding to work with clients across career-

positioning, educational advancement, entrepreneurial promotion, and dating.
 

During college, Keith taught himself to play guitar, sing, arrange, and compose
music, fueling a passion for songwriting that led him to win multiple songwriting

awards in an international contest. He also speaks four languages, having taught
himself the basics of French, and in his spare time, enjoys teaching himself to

play new musical instruments, being creative in the kitchen, and traveling around
the world where he fearlessly attempts to speak new foreign languages.

KEITH GRAFMAN
began his career in the media industry,

working at an advertising agency, and
quickly acknowledged his calling to

pivot into sales. He brings fifteen years
of experience in navigating sales and

business development across multiple
industries, working with clients in the
retail, financial services, medical and

healthcare, emerging technology, and
entertainment industry landscapes.

linkedin.com/in/kgrafman

www.creativecontentconsulting.com @CreativeContentConsulting

@CreativeContentConsulting

kgrafman@creativecontentconsulting.com

https://www.linkedin.com/in/kgrafman/
http://www.creativecontentconsulting.com/
https://www.facebook.com/CreativeContentConsulting/
https://www.instagram.com/creativecontentconsulting/?hl=en
mailto:kgrafman@creativecontentconsulting.com


Dr. James’ primary model for solutions and speaking include a 
combination of keynotes (in-person and virtual), workshops (in-person and virtual) 

and coaching. He is also a guest professor at Temple University, Rutgers University 
and Rushford Business School (Geneva, Switzerland). His expertise areas include:

Authenticity, Presentation Skills, Personal Power and Diversity, Equity and Inclusion. 
 

What makes him original or different from other speakers is that he’s a physical
storyteller. He retells and relives the stories while sharing his tools, solutions, approaches

and messages. Organizational leaders consistently contact him to discuss issues of
responsibility/accountability, employee engagement and diversity, and how their team

members have evolved after their experience with him. CEOs and other clients reach out
to him to share how excited they were with how their leaders received his “Move from Ally

to Advocate” mantra as it relates to creating an inclusive workplace.
 

In addition, over the past 25 years, Dr. James has presented in over 25 countries (e.g.,
India, China, Singapore, Saudi Arabia, Australia, Norway and Malaysia) and 43 states. As it

relates to keynote speaking, Dr. James embodies the tradition of a true motivational
speaker. He presents with his whole body. He is an onstage EXPERIENCE. He gives

audiences an emotional, rollercoaster GPS to performance improvement. Some of our
clients include: Biogen, Sabic (Saudi Arabia), AstraZeneca, Accenture, Aflac, Genentech,

Jockey, Comcast, KenCrest, The Kimmel Center for Performing Arts, Tweezerman, Bristol
Myers Squibb, IHI Energy, The American Club (Singapore), Celgene, Western Union, Aimco,

Genworth Financial, Metlife and Lockheed Martin.

DR. JAMES SMITH, JR.
passionately works with learners providing

high performance solutions. The author,
speaker, educator and visionary has
provided his JIMPACT nationally and

internationally and has worked with leaders,
managers and individual contributors both

virtually and in-person. 
 

He also authored three books with his last
book, The No Excuse Guide to Success

being nominated for an NAACP Image Award.

linkedin.com/in/drjamessmithjr

www.drjamessmithjr.com @TheDrJamesSmithJr

@dr.james.smith.jr

@DrJamesSmithJrdrjames@drjamessmithjr.com

https://www.linkedin.com/in/drjamessmithjr/
https://www.drjamessmithjr.com/
https://www.facebook.com/TheDrJamesSmithJr
https://www.instagram.com/dr.james.smith.jr/?hl=en
https://www.instagram.com/dr.james.smith.jr/?hl=en
https://twitter.com/drjamessmithjr
mailto:drjames@drjamessmithjr.com


Andrea has evolved her traditional clinical training to incorporate a holistic
approach that draws upon developmental psychology, mind-body connection,

functional medicine, nutritional psychiatry, spirituality, and positive psychology.
She excels at understanding individual well-being using a systems-informed

approach: i.e., targeting well-being at both the individual and
systems/organizational levels.

 

Andrea speaks, writes, and consults on topics ranging from parenting, creativity,
giftedness, resilience, leadership, authenticity, and mental health and well-being.

 

A native of Virginia Beach, VA, Andrea is a wife and mother of a young adult
daughter. Her therapy dog-in-training, Addie, keeps her laughing and moving! She

loves healthy cooking, gardening, singing, traveling, nature walks, and interior
design. She splits her time between North Carolina and the beautiful Berkshires

of Massachusetts.

DR. ANDREA LEIN
holds a Ph.D. in Clinical & School

Psychology and an M.Ed. in Educational
Psychology, specializing in giftedness,

from the University of Virginia. She’s
worked as a clinician, researcher, and

educator for over 20 years. 

linkedin.com/in/andrea-lein-ph-d-54b26017

www.andrealein.com

@dr.andrealein

@dr.andrealein

info@andrealein.com

She transitioned from serving as the Head
of School of a therapeutic boarding school

to launching her coaching and consulting
business focused on emotional well-being.

https://www.linkedin.com/in/andrea-lein-ph-d-54b26017/
https://www.andrealein.com/
https://www.facebook.com/dr.andrealein/
https://www.instagram.com/dr.andrealein/
mailto:info@andrealein.com


As an Everyday Communication Strategist 
and Public Speaking Teacher, his mission is 

to teach 1 million+ people how to express 
themselves and their ideas in front of groups 

without letting their nerves get in the way.
 

Marc has more than 20 years' experience in the field 
of education, including tenures as a classroom teacher, 

assistant principal, and principal. He trains educators to use reflective practice
techniques to shift the way they speak about work in the classroom. With degrees in

secondary education and communication from New York University, his research includes
public speaking, interpersonal communication, and professional branding strategies.

 

Marc knows how to energize, educate, and inspire leaders and entrepreneurs through his
keynotes, workshops, and books. He has partnered with Tillamook Creamery, Marts &

Lundy, The Young Professionals Network, Hofstra University, New York University, the
National Society of Black Engineers, Jack & Jill of America, and the YMCA. He coaches

professionals from a variety of fields, including sales, academia, non-profit, civil service,
real estate, business, and technology.

 

Marc is a finalist from the World Championship of Public Speaker, TEDx Talker and author
of The Rules of Engagement for Public Speaking. He co-hosts a web show It’s About to Go

Down! With Marc & Cathey, where the two speaker coaches have idea conversations to
help thought leaders reach a larger audience. He is a core coach for The Great Day Squad!

where he is known as “The Most Positive One.” Marc is also a storytelling consultant for
Story2 and Storyhood. 

 

When he is not working, this “World Champion of Momma’s Boys” spends quality time with
his wife and three children, indulges in a guilty pleasure of watching professional wrestling,

nods his head to his favorite tunes, and sharpens his skills as a lifetime member of
Toastmasters International.

MARC WILLIAMS
helps leaders and professionals develop a

communication style that is clear, concise,
and compelling so they can influence people

to take interest, direction, and action. 

linkedin.com/in/marc-williams-speaks

www.marcwilliamsspeaks.com @marcwilliamsspeaks

@MrWilliams90

marcwilliamsspeaks@gmail.com

https://www.linkedin.com/in/marc-williams-speaks/
http://www.marcwilliamsspeaks.com/
https://www.instagram.com/marcwilliamsspeaks/?hl=en
mailto:marcwilliamsspeaks@gmail.com


Her research has been published in leading journals such as Academy of
Management Journal and Organizational Behavior and Human Decision Processes.

Her research focuses on the moral and social implications of creativity for
individuals, groups, and organizations beyond the potentially creative behaviors,

ideas, and products. She explores the question “When you ask someone to be
creative, what is going to happen?” 

 

For decades, research on creativity has largely assumed that creativity is inherently
positive and that the more creative ideas an organization cultivates, the better.

However, in her research, Lynne examines the consequences of creativity rather
than the antecedents of creativity or the creative ideas themselves. These

consequences include how people choose to engage in moral and immoral
behaviors, how they manage rejection, and how they share information with other

people. 
 

She teaches undergraduate courses on management and organizational behavior at
Syracuse University. Her courses cover topics including groups and teams,

motivation, personality, attitudes, change management, conflict management,
social influence and persuasion, leadership, power, organizational culture, norms,

values, motivation, personality, and identity.

LYNNE VINCENT
holds an M.S. and Ph.D. in Organizational
Behavior from Cornell University, School

of Industrial and Labor Relations. 
 

She currently is an associate professor
at the Whitman School of Management

at Syracuse University. 

linkedin.com/in/lynne-vincent-965a6446

www.lynnecvincent.com

lcvincen@syr.edu

Before joining Syracuse University, she was 
a postdoc researcher at the Owen Graduate 

School of Management at Vanderbilt University. 

https://www.linkedin.com/in/lynne-vincent-965a6446/
http://www.lynnecvincent.com/
mailto:lcvincen@syr.edu


DR. KEN FABER
grew up in the Detroit area as part of a

vibrant Jewish Community and did all the
things that Jewish kids did in the 60s and
70s, when people had to learn to make

friends without the aid of playgroups,
social media or parents who knew from

minute to minute what their children
were doing.

Ken joined the faculty of the University of Colorado as an assistant professor in the
Reproductive Endocrinology (RE) department before joining a private practice in

Denver, Colorado. After leaving private practice, he joined the Colorado Permanente
Medical Group (CPMG) as a clinician and the RE department head.

 

Over his 21 years with CPMG, he served as a board member and took on a series of
leadership positions as Chair of the Institutional Review Board, Senior Director of

Resource Stewardship and finally Vice President of Resource Stewardship and
Value. He left CPMG in 2019 to join the telehealth company Grand Rounds (now

Included Health) as the Vice President of Clinical Care.
 

Most recently, Ken served as the interim Chief Medical Officer for Community
Health Programs, Inc. in the Berkshires (MA). He lives with his family in Denver, CO,

where together they enjoy cycling, hiking, reading, cooking and eating. He is also an
artistic blacksmith and woodworker.

linkedin.com/in/kenneth-faber-b19404177

kennethfaber@comcast.net

He attended public schools and eventually  
enrolled at the University of Michigan as an
undergraduate, then as a medical student.

He graduated with his MD and served his Obstetrics and Gynecology residency at
the Maine Medical Center, followed by a fellowship in Reproductive Endocrinology

and Infertility at Duke University.

https://www.linkedin.com/in/kenneth-faber-b19404177/
mailto:kennethfaber@comcast.net


Dulye & Co. has worked closely with leaders at 
all levels at General Dynamics, Lockheed Martin, 

Rolls-Royce, Tyco, CIGNA, Cardinal Health, 
United Technologies, Bobcat, Thermo Fisher Scientific, 

The Army Corps of Engineers and other respected organizations 
to build a Spectator-Free Workplace™ where respect and results thrive.

 
Prior to starting her firm, Linda held leadership positions in corporate communications and

change management with General Electric, Duracell, Allied Signal, Grey Advertising and
Public Service Electric and Gas.

 
Linda’s passion for helping others create meaningful connections inspired her to launch

the Dulye Leadership Experience (DLE) in 2008. Through virtual and live training and
networking programs year-round, the DLE cultivates self-awareness and critical skills 

for career and life success. Underwritten and managed by Linda, the organization is
unmatched for the diversity of its global membership, curriculum versatility and 

fee-free events.
 

She serves on the Board of Directors and Racial Equity Committee of the Pittsfield
Economic Revitalization Corporation. She is a community champion for the Boston Fed’s

Leaders for Equitable Local Economies (LELE) Program, co-founder of the Mentorship
Program for Berkshire Business & Professional Women and a volunteer coach to emerging

entrepreneurs in EforAll in the Berkshires. Her steadfast support of civic, community and
business vitality has earned her the prestigious Berkshire 25 Award for creating impact. 

 
Linda earned degrees from Syracuse University (B.A.) and Drew University (M.A.). She
starts her days with a swim, spin, row or walk with family pooches, Adele and Luther. 

LINDA DULYE
had the entrepreneurial kick in her after

growing up in her family’s commercial
printing and newspaper businesses. It

sprung in 1998, when Linda established
Dulye & Co., an internationally recognized

leader in high-impact employee engagement
and workplace culture programs. 

linkedin.com/in/lindadulyewww.dulye.com ldulye@dulye.com

https://www.linkedin.com/in/lindadulye/
http://www.dulye.com/
mailto:ldulye@dulye.com


rALPH ELWELL
is the People Learning Leader and

Engagement Manager for GE Renewable
Energy. He joined GE in 2010. In his current

role, Ralph provides executive coaching 
and owns the leadership development

curriculum for Renewable Energy. 

Previously, in his role as Global Training and 
Development Leader, Ralph provided leadership 
and support for the Technology function across 
GE and led programs across the globe. His areas 

of expertise are facilitating modules around Emotional 
Intelligence, Conflict Management, Innovation and Presentation 

Skills. He is a certified practitioner of the Myers-Briggs Type Indicator®.
 

Prior to joining GE, Ralph worked for ten years as a Senior Leadership Consultant at
Experian where he designed and facilitated leadership programs across all of Experian’s

businesses throughout North and South America, and Europe. He worked as an executive
coach and co-developed/facilitated coursework with the Center for Creative Leadership

(CCL). In addition, Ralph has been in training and development in many different industries
including software development, e-newspapers, traditional publishing and

telecommunications. He was a secondary foreign language teacher at the very start 
of his career.

 
Ralph graduated from Fordham University in New York City and holds a Certified

Performance Technologist credential from the International Society for Performance
Improvement (ISPI). In addition, he’s a member of the Society for Human Resources

Management (SHRM) and the American Society of Training and Development (ASTD). He
served on the Board for the American Foundation for Suicide Prevention (AFSP); an

organization that strives to educate and raise awareness around mental illness and to
greatly reduce suicide in young people.

 
Ralph enjoys cooking, walking, reading, and blogging and is hoping one day to have a

cookbook published. He lives with his husband Chris, and Viszla, Ruby. His daughter, Zoe
recently graduated from university and is working and living in Massachusetts.

linkedin.com/in/ralph-elwell-1578155

elwell@ge.com

https://www.linkedin.com/in/ralph-elwell-1578155/
mailto:elwell@ge.com
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YOU MUST BE A MEMBER OF THE DLE TO REGISTER. 

Alumni of DLE retreats, DLE program speakers, active participants of DLE

programs and community members, and colleague referrals from DLE

members are eligible to participate. This is a spectator-free event, which

means that attendees are expected to actively participate in all sessions. 

If you are not currently a DLE member, click here to submit an application.

Register
Now!

Click here to access the registration page:

www.eventbrite.com/e/dle-2022-leadership-immersion-

successfully-leading-in-the-hybrid-workplace-registration-

330270236167

Complete and submit your registration by August 31, 2022.

Early bird registration opens June 15, 2022 at a special

advance rate of $897. After August 1, registration is $997.

Registration is on a first-come, first-served basis for the 45

available seats.

Registrants will receive a bonus Transformation Tool to

identify their professional development priorities prior to

arriving at the Leadership Immersion.

https://www.dle.dulye.com/contact-us/
https://www.eventbrite.com/e/dle-2022-leadership-immersion-successfully-leading-in-the-hybrid-workplace-registration-330270236167


www.dle.dulye.com

dle@dulye.com

linkedin.com/company/thedle

CONTACT US

W E  W O U L D  L O V E  T O

H E A R  F R O M  Y O U

@DulyeLeadershipExperience

@thedulyeleadershipexperience

@DLECareerGrowth

https://www.dle.dulye.com/
mailto:dle@dulye.com
https://www.linkedin.com/company/thedle
https://www.facebook.com/DulyeLeadershipExperience/
https://www.instagram.com/thedulyeleadershipexperience/?hl=en
https://twitter.com/dlecareergrowth?lang=en

